
 

ANNUAL 403(b) PLAN NOTICE 

The Catholic Diocese of Memphis Employee Retirement Savings Plan (“Plan”) has been adopted to help our employees 

save for retirement. As an employee, you may make Salary Deferrals if you are eligible to participate under the Plan. (Please 

refer to the Summary Plan Description (SPD) or other Plan information materials to determine whether you are eligible to 

participate in this Plan.) This Annual 403(b) Plan Notice provides important information relevant to your participation in the 

Plan. 

Notice of Universal Availability 

This Annual Notice of Universal Availability describes your right to make Salary Deferrals (if you are eligible for the Plan), 

the procedures for electing to make Salary Deferrals Reduction Contributions and the tax advantages of making contributions 

to the Plan.  

Eligibility to Participate. The Plan is a special type of retirement plan described under Section 403(b) of the Internal 

Revenue Code. A “403(b) Plan” is subject to the universal availability requirement which requires that all employees (with 

certain exceptions) are eligible to make voluntary contributions to the Plan. These contributions are called Salary Deferrals. 

To make Salary Deferrals, you must complete a Salary Reduction Agreement designating the amount you want to have 

withheld from your paycheck and deposited into the Plan. You will also need to complete additional enrollment forms 

provided by the approved investment provider that you elect to have hold and invest your contributions. Please contact the 

Plan Administrator to request a copy of the Salary Reduction Agreement and/or to receive a list of approved investment 

arrangements. 

Salary Deferral Limits. You may make Salary Deferrals up to $23,500 in 2025, unless otherwise limited under the Plan. 

This annual Salary Deferral limit may change in 2026, depending on Social Security Administration Cost of Living 

adjustments, if any. In addition, this limit may be increased if you are eligible to make “catch-up” contributions under the 

Plan. Please see the SPD or other Plan information materials or contact your Plan Administrator for more information 

concerning the availability of catch-up contributions under the Plan.    

 

Tax Advantages. If you elect to make Salary Deferrals to the Plan, you may make these contributions on a pre-tax basis, or 

if available under the Plan, on an after-tax basis (also referred to as Roth contributions).  

• Pre-tax contributions – If you elect to make Salary Deferrals on a pre-tax basis, the amounts deferred (and any earnings 

on those amounts) generally will not be subject to income taxes until the amounts are distributed from the Plan. Upon 

distribution, such amounts are taxed as ordinary income. 

 

• Roth contributions – You may also elect to make Salary Deferrals on an after-tax basis (i.e., such contributions are 

subject to income tax at the time contributed to the Plan) as Roth contributions. Such contributions (and earnings) will 

not be subject to income taxes when distributed from the Plan, if certain conditions are satisfied. Generally, the 

conditions are that at least five (5) years have passed since you began to make Roth contributions and the distribution is a 

"qualified distribution". For this purpose, a qualified distribution is a distribution made due to your attainment of age 

59½, death or disability.   

 

 

 

  

 

https://nessie.uihr.uillinois.edu/cf/benefits/index.cfm?Item_id=3994
https://nessie.uihr.uillinois.edu/cf/benefits/index.cfm?Item_id=3995


 

Code §415 Required Annual Aggregation Notice 

If You Are “In Control” of Another Business 
 

Under IRS rules, in certain situations, Plan participants must aggregate Salary Deferrals and other amounts contributed to this 

Plan and other “qualified retirement plans” to determine whether they are within the maximum annual contribution limits 

under the law. If you meet all of the conditions below, the Internal Revenue Service requires that you contact the Plan 

Administrator to review whether or not you have exceeded your maximum annual contribution limit. Failure to provide the 

Plan Administrator with certain necessary and correct information may result in adverse tax consequences, including 

your inability to exclude the amounts contributed to this Plan from your taxable income. 

You must notify the Plan Administrator if you meet all the following conditions: 

• You make contributions to this Plan, 

• You are “in control” of another company, and 

• The other company maintains a “qualified retirement plan” and makes contributions to your account.  

What does it mean to be “in control” of another company? 

For you to be considered “in control” of another business, you generally must have a significant ownership interest in the 

other business. For example, you own 100% of a business that is separate from Catholic Diocese of Memphis in Tennessee. 

Determining whether you are ‘in control” of another business is complicated. Your tax advisor can assist you in making this 

determination. 

Example: You are a doctor or professor that participates in this Plan and you also own more than 50% of a private practice or 

consulting business. You are considered to be “in control” of the outside business.  

What types of retirement plans fall within the meaning of a “qualified retirement plan? 

For this purpose, a “qualified retirement plan” includes certain defined contribution plans that receive special tax benefits 

under the Internal Revenue Code. These include defined contribution plans that qualify under Code §401(a) (such as a profit 

sharing, 401(k) or money purchase plan), another 403(b) plan, or a simplified employee pension (SEP) plan.  

What is the maximum annual contribution limit? 

The maximum annual limit for 2025 generally is $70,000. This annual contribution limit may change in 2026, depending on 

Social Security Administration Cost of Living adjustments, if any. However, certain participants (such as those who are at 

least age 50) may have a higher limitation, if provided for under the Plan. 

What amounts are counted for purposes of determining whether you exceed the maximum annual contribution limit? 

The following amounts are counted towards the maximum annual contribution limit: 

• Employer contributions (including matching contributions and SEP contributions) 

• Salary deferrals 

• After-tax contributions 

• Certain other amounts allocated to your account (this does not include earnings or rollover amounts) 

Additional information. If you would like additional information regarding your right to make Salary Reduction 

Contributions under the Plan or the requirements for required contribution aggregation if you are “in control” of another 

business, please contact:  

Catholic Diocese of Memphis in Tennessee 

5825 Shelby Oaks Drive 

Memphis, Tennessee 38134   

(901) 373-1200    
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Automatic Deferral Notice (2026 Plan Year) 

Catholic Diocese of Memphis Employee Retirement Savings Plan 

     

 
If you are an eligible participant in the Catholic Diocese of Memphis Employee Retirement Savings Plan (the “Plan”), you 

may make contributions (called “Salary Deferrals”) directly from your paycheck into the Plan. The ability to make Salary 

Deferrals provides you with an easy method to save for retirement on a tax-deferred basis. If you make Salary Deferrals to the 

Plan, you generally will not be taxed on those deferrals or on any earnings on those contributions until you withdraw those 

amounts from the Plan. However, see the discussion under “Taxation of Salary Deferrals” below for special tax rules that 

apply if you make Roth Deferrals under the Plan.  

 

If you have any questions regarding your eligibility to make Salary Deferrals under the Plan or any other questions regarding 

the Plan that are not addressed in this Notice, please review your Summary Plan Description. For example, Article 5 of the 

Summary Plan Description contains a discussion of the eligibility conditions applicable to Salary Deferrals. In addition, from 

time to time we may make changes to the Plan and/or Summary Plan Description, which are described in a Summary of 

Material Modifications supplementing the Summary Plan Description. Any reference to the Summary Plan Description in this 

Notice includes any Summary of Material Modifications we may have issued with respect to the Plan. If you do not have a 

copy of the Summary Plan Description or any Summary of Material Modifications, if applicable, contact your Plan 

Administrator named below.      

 

 

Automatic Deferral Feature 
 

To assist you in your decision whether to make Salary Deferrals, we have established an automatic deferral feature under the 

Plan. Under this automatic deferral feature, if you do not specifically elect to make Salary Deferrals into the Plan, we will 

automatically withhold a designated percentage of your compensation from each paycheck and deposit such amount into the 

Plan in your name as a Salary Deferral. If you wish to defer a greater or lesser amount (including no deferral), you must 

complete a Salary Deferral election designating a different percentage of deferral.  

 

This Notice provides important information regarding the Plan’s automatic enrollment feature and describes: 

 

• your right to make Salary Deferrals under the Plan; 

• what amounts you may contribute to the Plan; 

• how the automatic deferral feature applies to you; 

• when you can change your Salary Deferral election; 

• how your account will be invested; and  

• other valuable information regarding your rights under the Plan. 

 

For a full discussion of your benefits under the Plan, please review your Summary Plan Description.     

 

Procedures for making Salary Deferrals under the Plan -- automatic deferral feature. As described above, the Plan 

provides for an automatic deferral feature. Thus, if you do not specifically elect an alternative deferral amount (including zero), 

we will automatically withhold 2% from your paycheck each pay period and deposit that amount into the Plan in your name as 

a Salary Deferral. This is called your automatic contribution rate. If you wish to defer a greater or lesser amount (including 

no deferral), you must specifically elect to defer a different amount. If you have any questions about how to change your 

automatic contribution rate, you should contact your Plan Administrator.   

 

In addition, unless you specifically designate otherwise, your automatic contribution rate will increase by 0.5% each Plan Year 

(beginning with the second full year following the year that you begin making automatic deferrals to the Plan). You always 

have the right to change your automatic contribution rate and also the right to tell us to stop increasing your automatic 

contribution rate. Unless you direct us otherwise, we will continue to increase your automatic contribution rate until it reaches 

a maximum of 4%. The automatic increase provisions will be effective on July 15th.         

 

Application of automatic deferral feature. The current automatic deferral feature under the Plan applies to all eligible 

participants who are hired on or after the effective date of the automatic deferral provisions or a Participant who was previously 
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automatically enrolled as set forth under a prior Plan document maintained by the Employer and who do not complete a Salary 

Deferral election designating an alternate deferral percentage (including an election not to defer).          

 

Special withdrawal rule. If amounts are automatically withheld from your paycheck, you may withdraw those amounts within 

90 days after the first amounts are withheld from your pay, regardless of any other withdrawal restrictions under the Plan. If 

you withdraw automatic deferrals under this special withdrawal rule, you will lose any matching contributions associated with 

those deferrals. Such withdrawal also will not be subject to the 10% penalty for early withdrawal. If you withdraw the 

automatic deferrals, no additional deferrals will be withheld from your paycheck unless you enter into a subsequent election to 

defer into the Plan.  

 

Taxation of Salary Deferrals. The amount that you defer into the Plan reduces your taxable income, meaning you do not pay 

income taxes on those amounts until you withdraw your deferrals from the Plan. Any gains or earnings made from the 

investment of these contributions within the Plan are also not subject to income tax until they are withdrawn from the Plan. 

Alternatively, you may elect to treat all or any portion of your deferrals as “Roth” Deferrals. Roth Deferrals do not reduce your 

taxable income when made so that you will pay taxes on the amount contributed as a Roth Deferral. However, if you take a 

“qualified distribution” of your Roth Deferrals, you will not be taxed on any amounts attributable to those Roth Deferrals, 

including any earnings on those amounts, at the time of the qualified distribution. To be a qualified distribution, the distribution 

must occur at least five (5) years after the year in which you first make a Roth Deferral to the Plan and must be on account of 

death, disability or attainment of age 59½.  

 

Change in deferral amount. You may increase or decrease the amount of your current Salary Deferrals or stop making Salary 

Deferrals altogether, as of any designated election date. For this purpose, the designated election date(s) for changing or 

modifying your Salary Deferrals will be set forth in the Salary Deferral election or other written procedures describing the time 

period for changing Salary Deferral elections. However, regardless of the Plan’s normal deferral procedures, you will have a 

reasonable time after receipt of this notice and before the first amount is withheld from your paycheck under the automatic 

deferral feature to modify the automatic contribution rate. In addition, unless provided otherwise under the Plan, you may 

revoke an existing deferral election at any time. Any change you make to your Salary Deferrals will become effective as of the 

next designated election date, and will remain in effect until modified or canceled during a subsequent election period.                
 

Other contributions. In addition to the Salary Deferrals you may make to the Plan, the Plan provides for the following 

contributions:  

• Employer contributions   

• Matching contributions      

 

For more information about the type of contributions permitted under the Plan, how the amount of such contributions is 

determined, any limits that might apply to such amounts and the eligibility conditions for receiving such contributions, see the 

Summary Plan Description.      

 

Vesting of contributions. You are always 100% vested in any Salary Deferrals you make to the Plan. This means that you 

have an immediate ownership right to such contributions and you will not lose that right if you should terminate from 

employment.        

 

As mentioned above, the Plan also provides for regular matching contributions and employer contributions. Any such matching 

contributions or employer contributions made to the plan for your benefit will become 100% vested once you have completed 

three (3) years of service. You will not have any ownership rights to these amounts until you have completed three years of 

service. If you were to terminate employment before completing three years of service, such matching contributions or 

employer contributions will be forfeited.       

 

Withdrawal restrictions. Generally, you may withdraw amounts held on your behalf under the Plan upon disability or 

termination of employment. In addition, the following withdrawal options apply while you are still employed.   

• Salary Deferrals. You may withdraw amounts attributable to Salary Deferrals from the Plan while you are still 

employed under the following circumstances:    

➢ You have reached age 59½.     

➢ You become disabled while still employed with us. See your Summary Plan Description for the definition of 

disabled under the Plan.   
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➢ You experience a hardship (as defined in the Plan). See the Summary Plan Description (or other communication) 

for a list of permissible hardship events.           

 

Note: No in-service distribution of Salary Deferrals will be permitted on account of an age earlier than 59½ except 

for a distribution on account of disability or hardship, to the extent allowed under the Plan.            

• Rollover contributions. You may withdraw any rollover contributions you make to the Plan at any time.      

• Other contributions. As described above, the Plan also provides for employer contributions and matching 

contributions. You may withdraw amounts attributable to such contributions while you are still employed if:     

➢ You have attained age 59½.      

➢ You become disabled while still employed with us. See your Summary Plan Description for the definition of 

disabled under the Plan.                        

 

Special distribution rules. In applying the withdrawal provisions under the Plan, the following special rules apply:      

• The Plan does not permit distributions to the HEART Act on acount of deemed severance of employment as described 

under section 8.03(b)(4) of the Plan.    

 

Plan investments. The amounts contributed to the Plan on your behalf will be invested in accordance with the Plan’s 

investment procedures. Any earnings on the investment of your contributions under the Plan will be allocated to your Plan 

account.  

 

The Plan allows you to direct the investment of your Plan account within the available investment options under the Plan. If 

you do not elect to invest your Plan account, such amounts will automatically be invested in the Plan’s default investment fund. 

Even if your Plan account is invested in the Plan’s default investment fund, you have the continuing right to change your 

default investment and elect to have your Plan account invested in any other available investment options under the Plan.    

 

To learn more about the available investments under the Plan, you may contact your Plan Administrator.  
 
Additional information. Please refer to the Summary Plan Description for additional information regarding Plan 
contributions, withdrawal restrictions, and other Plan features. You also may contact your Plan Administrator for more 
information. The following is the name, address and phone number of your Plan Administrator.  

Catholic Diocese of Memphis in Tennessee 

5825 Shelby Oaks Drive 

Memphis, Tennessee 38134 

(901) 373-1200    

 



CATHOLIC DIOCESE OF MEMPHIS  EMPLOYEE RETIREMENT SAVINGS 

PLAN (the "Plan") 

 

 

DEFAULT INVESTMENT ALTERNATIVE 

NOTICE FOR 2026 PLAN YEAR 

From: Plan Administrator for CATHOLIC DIOCESE OF MEMPHIS EMPLOYEE 

RETIREMENT SAVINGS PLAN 

Plan Sponsor: CATHOLIC DIOCESE OF MEMPHIS IN TENNESSEE 

Re: Notice of Default Investments under the Plan. 

The provisions below apply to the Plan for the Plan Year beginning January 1st, 2026. 

 

 DEFAULT INVESTMENT ALTERNATIVE (“DIA”) 

How are my Plan account(s) invested:  If you do not provide investment instructions as to how 

you wish to have your contributions invested, the Plan will invest them on your behalf. 

 

If you make a contribution to the Plan, or if the employer makes a contribution to the Plan on 

your behalf, including elective deferrals under an automatic contribution arrangement, the DIA 

will be used unless you have provided investment instructions.  

Right to Direct Investments: You have the right to direct the investment of all of your accounts 

in any of the investment choices available under the Plan.  Even if the Plan invests some or all of 

your accounts in the DIA, you have the continuing right to direct or redirect the investment of 

your accounts.   

You may change your investments at any time. You are also entitled to invest in any of the 

alternative investment choices offered under the Plan without incurring a financial penalty. 

How to Change your Investment Direction:  To obtain more information on investment choices 

available or to change how your account is invested, call the Client Care Center at 1-800-448-

2542. You can also make changes online by accessing your account at 

https://www.corebridgefinancial.com/retire.   

 Default Investment Alternatives as selected by your Plan officials: 

Fund Name Ticker Symbol Date of Birth 

Range 

Expense 

Ratio 

T. ROWE PRICE RTMT 2005 FUND I TRAJX 1900 to 1942 0.34 

T. ROWE PRICE RTMT 2010 FUND I TRPUX 1943 to 1947 0.34 

T. ROWE PRICE RTMT 2015 FUND I TRUBX 1948 to 1952 0.35 

T. ROWE PRICE RTMT 2020 FUND I TRDBX 1953 to 1957 0.37 

T. ROWE PRICE RTMT 2025 FUND I TREHX 1958 to 1962 0.38 

https://www.corebridgefinancial.com/re
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Fund Name Ticker Symbol Date of Birth 

Range 

Expense 

Ratio 

T. ROWE PRICE RTMT 2030 FUND I TRFHX 1963 to 1967 0.4 

T. ROWE PRICE RTMT 2035 FUND I TRFJX 1968 to 1972 0.42 

T. ROWE PRICE RTMT 2040 FUND I TRHDX 1973 to 1977 0.43 

T. ROWE PRICE RTMT 2045 FUND I TRIKX 1978 to 1982 0.44 

T. ROWE PRICE RTMT 2050 FUND I TRJLX 1983 to 1987 0.45 

T. ROWE PRICE RTMT 2055 FUND I TRJMX 1988 to 1992 0.46 

T. ROWE PRICE RTMT 2060 FUND I TRLNX 1993 to 1997 0.46 

T. ROWE PRICE RTMT 2065 FUND I TRMOX 1998 to 2098 0.46 

 

Investment Objective: The Target Maturity Funds seek current income and capital appreciation. 

The funds invest primarily in other mutual funds that represent a variety of asset classes and 

investment styles. The target asset mix is adjusted so that as the target year approaches, the 

allocation to stocks may decrease and the allocation to bonds and money market instruments may 

increase. The principal value of an investment is not guaranteed at any time including at or after 

the target maturity date. 

Risk and Return Characteristics:  The risk/return profile of each Target Maturity fund is higher 

or more aggressive when the maturity date is further away, but will automatically rebalance to a 

more conservative or lower risk/return profile as the funds near the maturity date and beyond.  

Where to go for Further Information: Investors should carefully consider the investment 

objectives, risks, fees, charges and expenses before investing. This and other important 

information is contained in the prospectus, which can be obtained from your financial 

professional or by accessing your account at https://www.corebridgefinancial.com/retire.  You 

can also request a prospectus by calling 1-800-448-2542. Read the prospectuses carefully 

before investing. 

 

You can obtain further information about the Plan’s investment alternatives by contacting the 

Plan Administrator at:  

 

CATHOLIC DIOCESE OF MEMPHIS IN TENNESSEE 

DAVID ZALESKI, CFO 

5825 SHELBY OAKS DR 

MEMPHIS, TN 38134 

(901) 373-1200 

 

https://www.corebridgefinancial.com/retire
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